
RESOLUTION NO. 2006-176 

A UTION OF I CITY COUNCIL APPOINTING 
JOWL TO TlON OF CITY CLERK AND 

EMPLOYMENT ~ ~ R ~ I C ~ ~  AG~EEMENT 
EFFECTIVE OCTOB~R 16,2006 

NOW, T ~ E R E F ~ R E ~  E IT RESOLVED that the Lodi City Council hereby 
andi Johl to the position of City Clerk for the City of Lodi; and 

E IT FURT~ER R~SOLVED that the City Council hereby approves the 
~ m p l o ~ m e n t  Agre@ment (attached hereto as Exhibit A), effective October 16, 2006. 

Dated: Septem 

I hereby certify that Resolution No. 2006-176 was passed and adopted by the City 
Council of the City of Lodi in a regular meeting held Sept@mb~r 20, 2006, by the following 
vote: 

AYES ERS - Beckman, Hansen, Johnson, Mounce, 
and Mayor Hrtchcock 

NOES. ~OUNCIL  MEM 

SENT: COUNCIL MEM 

STAIN: COUNCIL MEM 

J ~ N N I F ~ R  M. PERRIN 
Interim City Clerk 

2006-176 



T 

7 entered into on Sep~ember 20, 2006, by and b e ~ e e n  the CITY OF 
tion (hereinafler referred to as "City") and RAND1 JOHL, an individual 

I City desires to employ the services of Employee as City Clerk; and 
, Employee desires to serve as City Clerk for the City beginning October 16, 

agree in writing to the terms and conditions of 

, Employee and City agree and acknowledge that Employee~s employmeRt 
as City Clerk is her sole and exclusive employment with City, and that their employ men^ 
rela~ionship is governed solely and exclusively by this Agreement. 

ideration of the promises and conditions set forth herein, 
tho pa 

1. : City agrees to employ ~ m p l o y e ~  as City Clerk, in accordance 
with the foiiowi 

(a) Employee shall perform the functioRs and duties of a City Clerk as 
specified in the Californi Gover~ime~t Code, City Ordinances, Resoiu~ions, Rules and 
~egulations and other state and local statues. ~ m ~ l o y e e  shall be responsible for managing and 
direc~ing the ope~at i~ns of the City Clerk's Office in accordance with an agreed upon 
pe~ormance pi 

(b) Employee shall p e ~ o r m  her duties to the best of her ability in accordance 
rofessional and ethical standards of the profession and shall comply with all 
egulations established by the City. 

(c) Employee agrees to accomplish speci~ic tasks as specified and described 
by the City Council from time to time in a timely and prof~ssional manner. Such specific tasks 
shall be discussed with Employee and then adopted by motion by the City Council as frequently 

City ~ounc i l  may choose. 

(d) ~mployee shall not engage in any activity which is of may be 
conflict of interest, prohibited c~ntract, or which may create an incompatibility of 
de~ned under CaiifOrn~a law. ~ m p ~ o y e e  shall comply fully with her r~porting and discosure 

ulations promulgated by the Fair Political Practic~s Commission (FPPC). 

(e)  employe^ agrees to remain in the exclusive employ of the City during the 
term of this ~greement. ~mpioyee shall dedicate her full energies and qualifications to her 
employment as d shall not engage in any other employment except as may be 
specifically appro in advance by the City Council. 

if) ployee is an exempt employee who does not accrue compensat 
to engage in those hours of work which are necessa~ to fulfill time off, but is expe 



sition. Employee does not have set hours of work as she is expec~ed to be 
, It is rec@gnized that ~mpJoyee must devote a great deal of her lime 

o~tside "norma hours" to the business of the City, and to that end ~mployee's schedule of 
work each day and week shall vary in accordance with the work required to be performed. The 
~mployee has ~iscretion as to her work schedule. 

City shall provide ~mployee with an office, support staff, office equipment, 
supplies and all other facilities and services adequate for the performance of her duties. 

(h) City shall pay for, or provide, ~mployee reimbursement of actual business 
expenses. The City shall provide ~ m p l ~ y e e  with a City credit card to charge appropriate and 
lawful business expenses up to the am@unt provided for in the City budget. 

: To promote continued professional 
pense and consistent with budge ta~  
izations related to city management 
nd workshops, seminars and other 
nat d ~ v e l o p m ~ n t ~  and, represent the 

City in professional associations and other organiza~ions. 

3. 

) Employee is an "at will" employee and shall serve at the pleasure of the 

(b) Except as provid~d in Section , nothing in this ~greement shall prevent, 
ise interfere with the rights of the City Council to terminate the 

(c) 

subject only to the provisions set forth in Section 4 and Section 10. 

Nothing in this Agreement shall prevent, h i t  or otherwise i n t e ~ ~ r e  with 
right of Employee to resign at any time from her position as City Clerk, 

e~ignation - In the event mployee terminates this Agreeme~t 
, Employee shall not be ~nti t led to severan 
eem~nf. In the event ~mployee volunta 

voluntary resignation of her position with the 
vided in Section 5 of this 
n with City, she shall give City at least forty-five (45) days advance written 

u v~cation leav 

Removal - The City Council may remove Employ 
ajori~y vote of its members. no tic^ of terminat~on 
y such notice of termination shall be given at a n 
shall not be removed during the first 120-days foll 

any time, with 
be provided to 
m~et ing of the 
any change in membership of the City Council, except upon four-fifths (415) vote of the 
Council. Given the at-will nature of the position of City Clerk, an important element of this 
Asreement pertains to termin~tion. It is in both the City's interest and that of Employee that 
separation of ~ r n ~ I @ y e e  be done in a businesslike manner. 
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: In the event ~mployee is ~erminated by t 
able to perform the functiens and duties o 
lump sum cash payment equal to six (6) 

Employee rem 

continue to pay ~mp loyee~s  health insurance benefits upon the sam 
paragraph 9(a) of this ~greement for six (6) months from Employee's date of termination, In all 
cases such p a y m ~ n ~ ~  shall be subject to a11 rules and regulations geverning withholding. 
However, notwithstanding the above, if Employee is terminated due to retirement, 
insubordination, incapacity, dereliction of duty, conviction of a crime involving acts of moral 
turpitude ar inv~lv~ng personal gain to him, or a breach of this agreement, City shall have no 
o~ligation to pay any severance or i~surance p rov~de~  in this section. 

: Employee further 
sole and exclusive 

emp~oymant with the City. Emp~oyee has no right ta any other exempt position with the City or 
lo any employment in the classified service. 

City agrees to pay Employee $86,~20.00 in salary per annum for her 
at the same time as other employees of the City are paid and 

(a) Holidays - Emplo~ee shall receive th i~een and one half (13 %) paid holidays 
per year credited in the same manner as all other City employees. 

Vacation Leave - 
per year at the same rate of accumulation granted all other City employees. 
r r~signation of employment, Employee or those entitled to her estate, shall 

payment far unused or accumulated vacation time to her credit at her rate 
of termination. 

mplayee shalt be gianted paid vacati~n lea 

(c) Sick Leave I ~mployee shall be granted 12-days of sick leave par year 
which will accrue at a rate of 3.08 hours per pay period. 

(d) Administrative Leave - ~mployee shall be granted eighty (80) hours of 
ad~inistrative leave per year. Upon ~ermination or $esignation of employment, ~mployee or 
those entitled to her estate, shall receive a lump sum payment for unused or accumulated 
a~ministra~ive leave to her credit at her rate of pay as of her  date of termina~ion. 

all 

ity, ~acation, holiday§, retirement systems contributions, and 
nd working conditions as they now exist or hereafter may be amend~d 

also shall apply to Employee as they would to other exe~utive management employees of City 
in addition to said benefits set out in this Agr~ement. Currently those benefits include a PE 
two percent (2%) at fifty-five retifement plan. 

ther terms and conditians - ~ x c e p t  as a t h e ~ i s e  pro ided herein, 
icial ~ o l i c ~ @ ~  and ~@~u ia t i 5  
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(a) Medical Insurance: Il receive family medical and 
pharmaceutical insurance, family dental insur disability, chiropractic insuran~e 
and any other similar benefit which may be ni ~mployee by the City as ou~fined 
in the City of Lodi ~xecutive Management efits, March 1998 or by Council 

atement of ~enefi ts or Council Resolution describes these benefits and any 
es. 

(b) Deferred Compensation: Employee may pa~ ic ipa~e in the City's Deferred 
Compensation plan. The City will match up to 3% percent of the employee's base salary. 

(6) Life lnsurance: ~ m p l ~ y e e  shall receive Life insurance equivalen~ to City 
~ e p a ~ m e n ~  Heads. 

: City agrees to pay Employee up to $6,000 for the cost 
ds to Lodi. Emplo~ee will obtain three bids for the movin 

expenses and s u ~ m i ~  the lowest bid to the City for reimbursement. In the event 
voluntarily te~minates her employment with the City within twenty-four (24) mont 

ment, she shall reim~urse the City for any expenses actually paid by the City under this 
aph. 

: City is a full member of the Public Employees Retire 
te to ~mployee's retirement account the 

e's contribution of seven (7) percent to the membersh 

: Annual pe~ormance evaluatiQns are an impo~ant 
ensure effective cQmmunica~ions about expectat~ons 
ires that for ~mployee to respond to their needs and 
needs to know how the City Council Members think 
s this feedback, the City Council commits to: 

(a) Conduct an evaluation of Employee's pe~ormance at least annually, or 
on any other schedule deemed a p p r ~ ~ f i a ~ e  by the City ~ounci l .  At the re~ue$t af th 
Council or Employ~e the City may use an outside facilitator to assist them in conducti 
evalua~ion. 

(b) The annual review and evaluation sha be  in accordance with specific 
ntly by the City Council and ~ ~ p l o y e ~ .  
ouncil may from time to tirn 

uch criteria may be added to or 
deleted as the 

(c) The, City Council and Employee shall define such goals and pe~orma 
objectives which they determine necessary for the proper operation of the City for 
attainment of the City Council's policy objectives. Th nd ~mpioyee shall fu 
e~tablish a relative priority am on^ those various goals 

ployee shall not assign any of the duties and responsibilitie$, 
xcept with the express written consent of the City Council. 



: ~mployee represents, und 
States. In accordance with 

of 1986 before this Agreement can 
idence to City consisieni with the Act, 

that. she is legally entitled to work in the United States, and must execute the verifica~ion 
requi~ed by that Act. 

. ~mployee will be provided with a cell phone for 
ity’s expense on terms cansistent with other Executive 

~ a n a g e r ~ .  ~mployee will also be provided with access to the Administration Pool Car for work 
related use on an as available basis. 

: All notices required herein shall be sent first class mail to the parties as 
follows: 

City of Lodi 
P. 0. Box 3005 
Lodi, CA 95241-1910 

e: Randi Johl 

Notice shall be deemed effectively served upon deposit in the United States mail 

17. : This Agreement contains the entire agreement be t~een  the 
p a ~ i e s  hereto. No promise, repr~sentaiion, warranty, or co~enant not included in this 
A~reement has been or is relied an by any party hereto. This Agreement may only be amended 
by written i n ~ t ~ u m ~ n t  signed by ~mployee and ~pe~if ical ly approved by the City Council in open 
session. 

ON THE F ~ L L ~ ~ I N ~  PAG 
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I : If any provision of this Agreement IS invalid or un~nforceable, it shall 
be co f l~ ide r~d  d ~ l e t ~ d  here~rom and the remainder of this A~reement shall b e  unaffected and 
shall c~ntinue in full force and effect 

, the parties have executed this A g r ~ e m ~ n t  the day and year 

DI, a ~unic ipa l  c~rp~ra t io f l  


